
Ameer Al-Magidi
As a British-Iraqi who grew up in the middle 
east and has studied in the UK, I believe that 
I can represent UEA’s students of colour as 
your next People of Colour Officer. I want to 
be a voice for this movement, giving people 
a safe space and platform to discuss the 
issues they face. We need to amplify the 
voices of traditionally marginalized students 
and have our needs met. I believe that 
providing an open space to discuss certain 
issues will help to create a more comfortable 
atmosphere and university experience, 
allowing us to achieve more and create 
positive social action at UEA.

My Experience:

• I was one of the founders of the Arab
Society, and I am still a member of the
committee.

• I have also been involved with Charity
Week, which is held every year by the
Islamic society at UEA, (fun fact, we raised
£12,628.07 in 2019)

• In May 2021, I was able to organise an
event at the square for students to stand
in solidarity with Palestine. I worked in
collaboration with multiple societies at
UEA and the security team to run the
event.

My Pledges:

• Promote a safe space where people can
contact me with any issue concerning
racism or racial prejudice.

• Work closely with UEA’s ethnic societies
in order to create an environment that
is accessible and inviting for people of
colour.

• Improving awareness of existing
mechanisms for PoC to report hate
crimes or discrimination they face within
the university.
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Chris Kershaw 

#NoPortfolioNoProblem

Howdy! My name is Chris [He/Him], I’m a 3rd 
year PhD candidate in American Studies. I’m 
running to be one of your Part-Time Non-
Portfolio Officers next year at your Student 
Union.

My Experience:

I’ve had a varied life before returning to 
university: working, traveling, and having a 
great time while I did it! One thing that has 
stayed constant, however, has been my drive 
to work for the community around me and 
make things better for us all.

Since coming to UEA for my Masters degree 
(five years ago!), I’ve thrown myself into 
numerous works and projects to make UEA 
an institution we can all be proud of! Here are 
some of the things I have been involved in:

• Vice Chancellors anti-racism task force.
• President of DecoloniseUEA.
• Vice-President of Labour Soc.
• PGR HUM Decant Rep.
• PGR GSSF Rep.
• PGR PAL Mentor.

My Pledges:

Decolonise – Maybe, old white men don’t 
know everything?

Take your democratic mandate and continue 
to push decolonial efforts across all faculties 
at the university.

Divest – Ethical banking and investment 
policy, now!

Whether it be impending ecological collapse 
or state sanctioned occupation and 
oppression, UEA students should not be made 
complicit through improper use and handling 
of their tuition.

Defend Post-Grads and up-lift Undergrads – 
I’m big, scary, and will fight for you!

I’ve worked hard to make PGR’s feel valued 
and Undergrads have a sense of belonging at 
UEA.  Whether elected or not, this isn’t going to 
change any time soon.

Nathan Wyatt
Let’s Make UEA Better

Hey! My names Nathan and I’m running to 
be a non-portfolio officer. I’m originally from 
Cambridgeshire and I have always been 
involved in community projects and local 
events. I want to use my experience as an 
advocate for my town to make UEA a better 
place to work, live and study at.

Warm Rooms on Campus

Energy price hike - students are going to be 
pushed into fuel poverty.

Student homes are poorly insulated, poorly 
heated, damp and mouldy.

Offering spaces on campus that are heated 
well we can ensure that students have a safe 
warm space to be, even if your homes aren’t.

Timetable Transparency

Evision to Timetabler change last term 
caused havoc for students and staff alike

I will fight for an easier system to get 
timetable issues resolved.

Decarbonise UEA

Protecting our environment is as important to 
me as it is to you. I’ll make sure the University 
and SU are ethical and aren’t supporting 
polluters.

I support the Divestment Coalition and its call 
for an ethical investment policy.

Support for strike action

I helped to promote the 2020 rent strike that 
got UEA students an £800 rebate on our rent.

As a trade unionist, I wholeheartedly support 
the forthcoming strike action and the 
national student walkout on the 2nd of March.

COVID support 

I want to ensure that UEA students are getting 
access to support during self-isolation.

Help for those suffering with long-COVID 
symptoms.

Please email me for more info — ujb20tku@
uea.ac.uk
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Georgia Hubbard 

There’s more than meets the eye.

Hi, I’m Georgia, a second-year history student 
living with an invisible disability. 

I’m campaigning for change to raise 
awareness of hidden disabilities. Through 
increased education and understanding I 
hope to bring a voice to students living with 
disabilities that are so often left forgotten or 
unacknowledged. 

As of December 2021, 22% of people in the 
UK were recorded as living with a disability. 
Of those, 70% are estimated to be hidden. 
Despite this, awareness of invisible disabilities 
remains inadequate. To change this:

- I will push the university towards ensuring
fundamental understanding of all types of
disabilities is intertwined with its core values.

- I will campaign for greater training and
guidance on the types, impacts and effects of
living with invisible disabilities to be provided
by UEA, filling the ever-present gap.

- I will endeavour for compassion to replace
resentment and for adaptations to replace
barriers, levelling the social and academic
playing field of university.

As someone who has battled the challenges 
of an invisible disability inside and outside 
of the university environment, I hope to 
use my experiences of the failures and 
misconceptions within society to strive for 
change. Although our challenges cannot be 
seen, their lack of visibility doesn’t make them 
any easier to navigate. Invisible disabilities 
are no less deserving of consideration 
and understanding simply because they 
are not immediately identifiable upon first 
appearance. I see you - and will work so that 
others do too.

It’s time to realise - there’s more than meets 
the eye.
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Holly Summers - Roll With Holl for 
Disabilities Officer.

Hi! My name is Holly Summers, and I am 
running for the position of Students with 
Disabilities Officer (part-time). I’m a first-year 
Education student with a physical disability 
and I use a wheelchair. I’d be honoured to be 
elected and, during my term in office my goal 
is to meet with as many people involved with 
the SU as possible including; students, staff 
and event organisers who feel talking to a 
disabled student would help them to develop 
and reach goals of accessibility and inclusion. 
Understanding and managing access needs 
shouldn’t feel impossible! Using my previous 
experiences in student-based school 
leadership roles, I hope to support the SU and 
show how we can make small changes that 
create big differences. My aims in the role are 
to;

Increase accessibility awareness

Helping students feel confident on campus 
and when attending events through the 
use of clear, concise documents laying out 
accessibility features of campus locations. 
Access looks different for everyone so 
developing a simple and organised structure 
to ask these questions and recording the 
answers aids in the provision of a more 
accessible experience for disabled students.

Better accessibility communication

Make the inclusion of accessibility/
accommodation information compulsory 
when running an event being advertised on 
the SU website.

For example; an accessibility information 
document in the event description, or 
contacting businesses off-campus.

Improve atmosphere around disabled 
students

Communicate with events, sports teams, 
clubs and societies about how to approach 
successful conversations about disability, 
making disabled students feel WANTED, not 
just welcome.
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Alice Goldsney
Relentlessly Supportive of Women+

Hi, I’m Alice!

In this role I am enthusiastic to further 
understand the progress and changes that 
the UEA women+ community want to see. 
I hope to be an approachable advocate 
for those who feel their voice is not being 
sufficiently heard throughout the university, 
finding effective and sustainable ways to 
implement change.

If elected I will seek to:

• Work with non-binary people, who
identify with any aspects of femininity,
to understand the nuanced challenges
faced by the entire womens+ community
here at UEA, and how I can be the best
representative for all of us.

• Expand and support the work of Bloody
Good Period.

• Organise sexual health and period
education for women+ in an open and
discussive matter for those who feel they
need it.

• Support women’s clubs and societies
development and opportunities.

• CREATING SAFE SPACES:
• on nights out by cooperating with Girls

Night Society I hope to organise a space
within the LCR where women+ can go if
they feel unsafe and anxious,

• I will ask LCR staff to incorporate the ‘Ask
for Angela’ campaign,

• ensuring all women+ are aware of, and
have access to, mental health helplines.

• Finally, I believe an important aspect
of university life is to feel a part of the
community.  I want to offer regular
womens+ coffee mornings and evening
socials. I hope that this will offer an
environment in which women+ can make
connections, seek advice and feel safe,
valued and heard.

Hope to see you all soon!
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